
Page 1 of 16 
 

2019 CAMPUS SAFETY AND SECURITY SURVEY 

(JEANNE CLEARY DISCLOSURE OF CAMPUS 

SECURITY POLICY AND CAMPUS CRIME 

STATISTICS ACT) 
 

Premiere Career College is deeply and seriously 
committed in providing a safe, secure, conducive to 
learning environment for the community it serves – 
students, members of the faculty/ staff, and guests/ 
visitors. This report provides useful information to 
raise awareness about possible crime activity and 

the procedures and the resources available to 
prevent it. 

 

POLICY STATEMENTS 

 
Timely Warnings 
In the event that a Clery crime occurs that 
constitutes a continuing threat to the Premiere 
Career College community, the President/ Executive 
Director will issue a campus-wide warning.  The 
warning will be issued through bulletin boards on 
campus and on the school website.  Anyone with 
information about a crime which may warrant such 
a warning should report it to the 
President/Executive Director at (626) 814-2080. 
 

Policy for Reporting the Annual 
Disclosure of Crime Statistics 
Premiere Career College prepares an Annual 
Disclosure of Crime Statistics to comply with the 
Jeanne Clery Disclosure of Campus Security Policy 
and Crime Statistics Act.   
On March 7, 2013, President Obama signed the 
Violence Against Women Reauthorization Act of 
2013 (VAWA) which, among other provisions, 
amended the Clery Act. This amendment requires 
institutions to compile statistics for incidents of 
domestic violence, dating violence, sexual assault, 
and stalking.  
The College compiles crime statistics from College 
records and from local law enforcement agencies.  
The statistics are then compiled into a crime report 
which can be accessed at our website at: 
 

http://www.premierecollege.edu/consumerinformation 
 

Written notification of the release of this report is 
given annually to students and staff.  The College 
provides a written copy of the report upon request. 
 

Reporting Crimes 
If you have information regarding a crime, you 
should immediately inform the appropriate 
authorities.  For crimes in progress or which have 
just occurred, you should contact 9-1-1.  For non-
emergency reports, you should contact the 
Irwindale City Policy Department at (626) 962-3601.  
In addition, you may report crimes to the President/ 
Executive Director of Premiere Career College at 
(626) 814-2080. 
 

Confidential Reporting Procedures 
All reports of criminal activity to Premiere Career 
College will be investigated.  The College does not 
have a procedure for voluntary, confidential 
reporting of crime statistics.  Violations of the law 
will be referred to the appropriate law enforcement 
agency. 
 

Security and Access Policies 
Premiere Career College consists of only its main 
instructional campus and does not own or operate 
any non-campus or residential facilities.  Classroom 
facilities are open to Premiere students during 
normal class hours and the administrative building 
is open to the public during normal business hours.  
Visitors must have prior authorization before 
visiting Premiere classroom facilities.  During off-
hours, all College facilities are locked and protected 
by an electronic surveillance and security system. 

Campus Security and Law Enforcement 

Premiere Career College officials have the authority 
to ask persons for identification and determine 
whether individuals have lawful business at the 
College.  Premiere Career College officials do not 
possess arrest power.  Crimes and other incidents 
are referred to the local police who have 
jurisdiction over the Premiere Career College 
campus.  There is no written memorandum of 
understanding between Premiere Career College 
and any local law enforcement agencies.  Those 
with information regarding a crime are strongly 
encouraged to immediately report the incident to 
Premiere Career College officials and the 
appropriate police agencies.  Prompt reporting will 

http://www.premierecollege.edu/consumerinformation
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assure timely warning notices and disclosures of 
crime statistics. 
 

No Weapons Policy 
Premiere Career College prohibits all persons who 
enter College property from carrying weapons of 
any kind regardless of whether or not the person is 
licensed to carry the weapon. Failure to abide by 
this policy will lead to dismissal from the College. 

 
Security Awareness 
Premiere Career College encourages all members of 
the College community to be aware of their 
responsibilities for their security and the security of 
others.  Information about Premiere Career College 
security programs and policies is distributed 
through security notices on the various campus 
bulletin boards and through the Premiere Career 
College website. 
 

Crime Prevention Program 
Premiere Career College encourages all members of 
the College community to avail themselves of the 
various crime prevention programs offered in the 
area.  The College will post notices of available self-
defense training and other crime prevention 
programs on bulletin boards and on the Premiere 
Career College website. 
 

Off-Campus Student Organization 
Activities 
Premiere Career College does not sanction any off-
campus student organization activities.  If you are 
engaged in an off-campus activity with a student 
group, please alert the appropriate local law 
enforcement agencies of any incidents. 
 

Policy on Alcoholic Beverages and 
Controlled Substances 
Premiere Career College is a drug free campus.  The 
possession, sale, manufacture, or distribution of 
controlled substances is prohibited and illegal.  
Violation of such laws will be reported to law 
enforcement.  The consumption of alcohol on 
campus is strictly prohibited.  The possession of 
alcohol by anyone under 21 years of age is illegal. 
Anyone suspected to be under the influence of 
alcohol or caught to be in possession of the 

substance in the campus will be asked to leave the 
premises. Refusal will result in referral to the local 
police. 

 
Substance Abuse Education 
Premiere Career College promotes substance abuse 
education through the dissemination of 
informational materials and referrals to external 
programs and services for counseling and support.  
The College’s substance abuse education policy and 
programs can be found in the Premiere Career 
College Catalog. 
 

Sexual Assault Prevention and 
Response 
The College advises the campus community about 
sexual assaults through the student handbook and 
the Premiere Career College Newsletter.  
Additionally, the Office of Student Services 
maintains materials on risk reduction and 
prevention. 
If you are a victim of sexual assault at this 
institution, your first priority should be to get to a 
place of safety.  You should then obtain necessary 
medical treatment.  The College strongly advises 
that a victim of sexual assault report the incident to 
law enforcement in a timely manner.  Time is a 
critical factor for evidence collection and 
preservation.  Filing a police report will: 

 Ensure that the victim of the sexual assault 
receives the necessary treatment and tests, 
at no expense to the victim 

 Provide the opportunity for collection of 
evidence helpful in prosecution, which 
cannot be obtained later (ideally a victim of 
sexual assault should not wash, douche, use 
the toilet, change clothing, or otherwise 
take actions that may interfere with 
evidence collection prior to medical and 
legal examination). 

 Assure the victim has access to free 
confidential counseling from counselors 
specifically trained in the area of sexual 
assault crisis intervention. 

 
It is the policy of Premiere Career College to allow 
both accusers and accused in cases of alleged sexual 
assault to select one person who has no formal 
legal training to accompany them throughout the 
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college’s disciplinary hearing.  At the conclusion of 
the disciplinary hearing, both the accuser and the 
accused will be informed of the outcome.  Details of 
the College’s disciplinary hearing procedures and 
the possible sanctions can be found the Premiere 
Career College Student Catalog.  The College will 
assist victims of sexual assault in notifying 
appropriate law enforcement if such assistance is 
desired.  The College will also accommodate victims 
of sexual assault with changes to their academic 
programs if possible and practical. 
 

Disclosure of Disciplinary Hearing 
Results to Alleged Victims 
Premiere Career College will, upon written request, 
disclose to the alleged victim of a crime of violence, 
or a non-forcible sex offense, the results of any 
disciplinary hearing conducted by the College 
against the student who is the alleged perpetrator 
of the crime or offense.  If the alleged victim is 
deceased as a result of the crime or offense, 
Premiere College will provide the results of the 
disciplinary hearing to the victim’s next of kin, if so 
requested. 
 

Sexual Offender Registration 

In accordance with the Campus Sex Crimes 
Prevention Act of 2000, which amends the Jacob 
Wetterling Crimes Against Children and Sexually 
Violent Offender Registration Act, the Jean Clery Act 
and the Family Education Rights and Privacy Act of 
1974, Premiere Career College is providing a link to 
the California Department of Justice’s Megan’s Law 
Website. 
 
The California Department of Justice if responsible 
for maintaining this registry and website.  Follow 
the link below to access the state’s Megan’s Law 
website:  
 

http://www.meganslaw.ca.gov/ 
 

 
Violence Against Women 
Reauthorization Act of 2013 (VAWA) 
On March 7, 2013 President Barack Obama signed 
Pub. Law 113-4 (VAWA) which among other 
provisions, amended section 485 (f) of the HEA, also 

known as the Jeanne Clery Disclosure of Campus 
Crime Statistics Act (Clery Act). VAWA amended the 
Clery act to require institutions to compile statistics 
of domestic violence, dating violence, sexual 
assault, and stalking and to include certain policies, 
procedures, and programs pertaining to these 
incidents in our annual security reports (ASRs). 
 
However, while institution like ours must include 
statistics for calendar year 2013 for domestic 
violence, dating violence, and stalking in our ASRs, 
we will not be required to report these new crimes 
to the U.S. Department of Education (Department) 
in the web-based data collection this year (2013). 
Instead, we will report the statistics for 2013 and 
2014 during the data collection period in Fall 2015. 
 
VAWA did not affect in any way Title IX of the 
education amendments of 1972, its implementing 
regulations or associated guidance issued by the 
Department’s office for Civil Rights (OCR). Nothing 
in the Clery Act, as amended by VAWA, alters or 
changes an institution’s obligations or duties under 
Title IX as interpreted by OCR. 
 
Below are the definitions of the new crime 
categories of domestic violence, dating violence, 
and stalking in accordance with section 40002 (a) of 
the VAWA of 1994 provided by HEA: 
 
 
“Domestic Violence” means a “felony or 
misdemeanor crime of violence committed by 

 a current or former spouse or intimate 
partner of the victim, 

 a person with whom the victim shares a 
child in common, 

 a person who is cohabitating with or has 
cohabitated with the victim as a spouse or 
intimate partner, 

 a person similarly situated to a spouse of 
the victim under the domestic or family 
violence laws of the jurisdiction receiving 
grant monies under (VAWA), or 

 any other person against an adult or youth 
victim who is protected from that person’s 
acts under the domestic or family violence 
laws of the jurisdiction.” 

 

http://www.meganslaw.ca.gov/
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“Dating Violence” means “violence committed by a 
person  

 who is or has been in a social relationship of 
a romantic or intimate nature with  the 
victim; and 

 where the existence of such a relationship 
shall be determined based on a 
consideration of the following factors: 

o the length of the relationship 
o the type of relationship; and 
o the frequency of interaction 

between the persons involved in 
the relationship.” 

 
Am I a Victim of Domestic/Dating Violence? 

 Does your partner get jealous when you go 
out or talk with others? 

 Does your partner frighten or intimidate 
you? 

 Does your partner put you down, but then 
tell you he/she loves you? 

 Have you been held down, shoved, pushed, 
hit, kicked or had things thrown at you by 
your partner? 

 Has your partner forced or intimidated you 
into having sex? 

 
If you answered yes to any of these questions you 
may be a victim of domestic/dating violence. 
 
What is consent? 
Consent is an agreement between participants to 
engage in sexual activity.  Consent doesn’t have to 
be verbal, but verbally agreeing to different sexual 
activities can help both you and your partner 
respect each other’s boundaries. 

 Giving consent for one activity, one time, 
does not mean giving consent for increased 
or recurring sexual contact.   

 Having sex with someone in the past 
doesn’t give that person permission to have 
sex with you again in the future. 

 You can withdraw consent at any point. 
 

What Can the Courts Do? 
Restraining orders and protective orders can be 
obtained from the Court. Restraining orders and 
protective orders are rulings by the court that may 
prohibit your assailant from harming you and your 
children.  

Emergency Protective Order 
This can be issued to you right away. A police officer 
can contact a judge who will grant or deny the 
request of an EPO.  It is only valid for five to seven 
days (5 court days or 7 calendar days, whichever is 
shorter). 
Temporary Restraining Order  
You can apply to the court for a TRO. A TRO takes 
effect immediately and lasts up to 21 days.  During 
this time, the restrained person must be served 
with a copy of the order and the notice of the 
hearing date. 
Order after Hearing 
If a TRO is granted, it will expire on the date of the 
hearing.  At the hearing, the judge may extend the 
restraining order up to 5 years. 
Criminal Protective Order 
If criminal charges are brought against the 
defendant by the District Attorney or the City 
Attorney, the judge may issue a protective order for 
witnesses and/or victims at the defendant’s 
arraignment or at any other criminal proceeding.  
These orders may be extended by the Judge 
through the term of probation.  The terms and 
conditions of the protective order remain 
enforceable, not withstanding, any acts of the 
parties and may only be changed by court order. 
 
What Must You Do? 
When a TRO is issued at your request, the court 
gives a copy of the order to law enforcement.  You 
should keep a copy of the order and notice of the 
hearing given to the restrained person.  This is 
called “service.”  You cannot serve the order 
yourself.  It must be served by someone over the 
age of 18.  The police can be asked to serve it for 
you. 

 
“Stalking” means “engaging in a course of conduct 
directed at a specific person that would cause a 
reasonable person to –  

 fear for his or her safety or the safety of 
others; or 

 suffer substantial emotional distress.” 
 
Typical Stalking Behaviors 

 Repeated telephone calls to home or 
office, including hang-ups  

 Unsolicited letter writing  

 Unsolicited e-mail messages  
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 Unsolicited electronic pages  

 Unsolicited sending or leaving gifts  

 Notes on car or at residence  

 Surveillance behaviors, both on foot and in 
a car  

 Driving past your residence (keeping you 
under surveillance)  

 Unexpected appearances at places you 
frequent, such as stores, classrooms, etc.  

 Contacting your friends, family or co-
workers  

 Searching public and private records to 
gain personal information  

 Vandalism (residence, car, personal 
possessions)  

 Entering your residence to move things or 
to steal personal items 

 
Helpful Strategies 
It is impossible to design a “one strategy fits all” 
approach for every situation.  Because each case is 
unique, each case requires careful assessment, 
proper management and constant re-assessment.  
The following suggestions can make the campus a 
safer place for you. 
 
 
Responding 

 If the offender is known, cease all contact.  

 If the offender is known, consider obtaining 
a protection order.    

 If the offender is unknown, do not respond 
to any attempts by the offender to make 
contact. 

Documentation 

 Maintain log/journal/record of all 
incidents/events.  

 Keep all correspondence (letters, notes, e-
mails, voice mails). 

Making Reports 

 Immediately report all incidents to campus 
authorities.  

 Keep authorities informed as to all new 
“events.” 

Retain Support 

 Inform family, friends, co-workers, etc.  

 Do not run or walk alone.  (Use the CSO 
evening escort services, travel in a group).  

 Utilize all available resources (campus 
authorities, counseling services, etc.) 

Changing Behaviors and Routines 

 Make an extra effort to always be alert and 
to always be aware of your surroundings.  

 Vary your daily routine.  For example, 
change your route to and from home, work, 
school, etc.  

 Consider carrying a cell phone - utilize 
speed or voice dialing.  

 Consider carrying pepper spray.  

 Have your keys in hand and check inside the 
car before entering. 

 
 
Protecting Privacy 

 You may want to place caller I.D. on your 
phone.  

 Secure your residence – replace locks, 
install window and sliding glass locks, install 
large peephole. 

 
On-Line Tips 

 Always select a gender-neutral username 
for your email address or for chat, etc. 
Don't pick something cute, such as 
hotcoed@someisp.com or use your first 
name if it is obviously female.  

 Don't fill out profiles! When you sign up for 
your email account, whether it's through 
your ISP or a free one, fill out as little 
information about yourself as possible.  

 Do block or ignore unwanted users. When 
you are in a chat room always check out 
what options are available to you and take 
advantage of the "Block all users except 
those on my buddy list" or adding 
unwanted usernames to an Ignore list in 
chat.  

 Watch what you say online. When you do 
participate online, be careful -- only type 
what you would say to someone's face. If 
you wouldn't say it to a stranger standing 
next to you in an elevator, do not say it 
online. 

 Signature Files. If you use a signature file 
for all your e-mail messages, newsgroup 
posts, etc., make sure you know what 
information is in there. Check to be sure 
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you're not giving out your full name, 
address and phone number.  

 Ego Surf. Put your first name and last name 
in quotes in a search engine and see if there 
are any results regarding you. You just 
might be surprised at what you find. 

 Be very cautious about putting any 
pictures of yourself online anywhere, or 
allowing anyone else to publish any 
photos. Some stalkers become obsessed 
because of an image. A random e-mail 
address or screen name is simply much less 
attractive to most obsessive personalities 
than a photograph. 

 
Pursuant to VAWA, students and employees of 
Premiere Career College are offered prevention and 
awareness programs on rape, acquaintance rape, 
domestic violence, dating violence, sexual assault, 
and stalking. – Premiere Career College strongly 
prohibits these offenses. 
 

Policy/ Procedure Statements 
In case a sex offense (rape, acquaintance rape), 
domestic violence, dating violence, sexual assault, 
or stalking has occurred, any College employee/ 
official must be officially notified. Evidence of any of 
this crime must be preserved for proof of the 
occurrence of the crime and also for obtaining a 
protection order. 
All alleged victims of these crimes will be advised on 
their rights to file or not to file their complaints 
formally to College officials and eventually to the 
proper law enforcement authorities (including local 
police).  For those who choose to inform law 
enforcement authorities, the College will extend all 
assistance possible to facilitate the process. 
Furthermore, help will also be extended by the 
College within what the law allows to secure for the 
alleged victim, orders of protection, no contact 
orders, restraining orders, or similar lawful orders 
issued by a criminal, civil or tribal court. 
 
The College will also assist the alleged victim in re-
arranging class schedules if requested. 
 
The College will exercise its best effort to assist the 
alleged victim (student, employee) to get help from 
local law enforcement for the prompt, fair, and 

impartial investigation and resolution of these 
crimes, if the alleged victim so chooses. 
 
The College’s Student Services Department, will also 
do its best to assist alleged victims, if they so 
chooses, to find available resources for counseling, 
victim advocacy, legal assistance, and other 
pertinent services. 
 
If the accuser and the accused are both members of 
the College, they will be entitled to the same 
opportunities to have others present during any 
College disciplinary proceedings, including the 
opportunity to be accompanied to any related 
meeting by an advisor of their choice. 
The accuser and the accused will also be notified 
simultaneously and in writing of the outcomes of all 
proceedings, any changes to results before they are 
finalized and when they become final as allowed by 
the law. 
Also, to the extent permissible by law, the college 
will protect the confidentiality of the accuser and 
the accused. 
 
The College strictly prohibits any officer, employee, 
or agent of the institution involved in the discussion 
or resolution of these offenses; to retaliate, 
intimidate, threaten, coerce, or otherwise 
discriminate against anyone allegedly involved in 
these cases. 
 

Emergency Response and Evacuation 
Procedures 
Anyone with information about a significant 
emergency or dangerous situation involving an 
immediate threat to the health or safety of students 
or employees should immediately inform the 
Premiere Career College front desk (626) 814-2080.  
After confirming the threat using all available tools, 
the front desk official will use best judgment to 
determine who should be notified and how to 
disseminate the information. 
 
Depending on the decision of the front desk official, 
the College may notify the campus community via 
intercom, in person, via bulletin board, or 
newsletter unless it is deemed that notification will 
compromise efforts to assist victims or to contain, 
respond to, or otherwise mitigate the emergency.  If 
the front desk official determines that it is 
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necessary to inform the larger community (public) 
then the front desk official shall contact the 
appropriate law enforcement agencies and pass on 
the relevant information. 
  
Evacuation procedures are posted in each campus 
building.  Evacuation and notification drills are 
scheduled at least once per calendar year.
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CRIME STATISTICS 

CRIMINAL OFFENSES – ON CAMPUS: 

CRIMINAL OFFENSES TOTAL OCCURRENCES ON CAMPUS  
2011 2012 2013 2014 2015 2016 2017 2018 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 

Sex Offenses - Forcible 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape  0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault  0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft (does not include theft from a motor vehicle) 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

VAWA OFFENSES 

Domestic Violence    0 1 0 0 0 

Dating Violence    0 0 0 0 0 

Stalking    0 0 0 0 0 

ARRESTS 

Weapons, carrying, possessing, etc.  0 0 0 0 0 0 0 

Drug abuse violations  0 0 0 0 0 0 0 

Liquor law violations  0 0 0 0 0 0 0 

DISCIPLINARY ACTIONS 

Weapons, carrying, possessing, etc.  0 0 0 0 0 0 0 

Drug abuse violations  0 0 0 0 0 0 0 

Liquor law violations  0 0 0 0 0 0 0 

UNFOUNDED CRIMES 

Total Unfounded Crimes    0 0 0 0 0 
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CRIMINAL OFFENSES – PUBLIC PROPERTY: 
CRIMINAL OFFENSES TOTAL OCCURRENCES PUBLIC PROPERTY 

   
2011 2012 2013 2014 2015 2016 2017 2018 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 

Sex Offenses - Forcible 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape  0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault  0 0 0 1 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft (does not include theft from a motor 

vehicle) 
0 0 0 0 1 0 0 0 

Arson 0 0 0 0 0 0 0 0 

VAWA OFFENSES 

Domestic Violence    1 0 0 0 0 

Dating Violence    1 0 0 0 0 

Stalking    0 0 0 0 0 

ARRESTS 

Weapons, carrying, possessing, etc.  0 0 0 0 0 0 0 

Drug abuse violations  0 0 0 0 0 0 0 

Liquor law violations  0 0 0 0 0 0 0 

DISCIPLINARY ACTIONS 

Weapons, carrying, possessing, etc.  0 0 0 0 0 0 0 

Drug abuse violations  0 0 0 0 0 0 0 

Liquor law violations  0 0 0 0 0 0 0 

UNFOUNDED CRIMES 

Total Unfounded Crimes    0 0 0 0 0 
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HATE CRIMES – ON CAMPUS 2018 
CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2018  
2018 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 

 

HATE CRIMES – ON CAMPUS 2017 
CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2017  
2017 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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HATE CRIMES – ON CAMPUS 2016 
CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2016  
2016 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 

 
HATE CRIMES – ON CAMPUS 2015 

CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2015  
2015 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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HATE CRIMES – ON CAMPUS 2014 

CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2014  
2014 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Sex Offenses - Forcible  0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 

 
 

HATE CRIMES – ON CAMPUS 2013 
CRIMINAL OFFENSE TOTAL OCCURRENCES ON CAMPUS 

 Category of bias for Crimes Reported in 2013  
2013 
Total 

Race Religion 
Sexual 

Orientation 
Gender Disability Ethnicity National 

Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Sex Offenses - Forcible  0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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HATE CRIMES – PUBLIC PROPERTY 2018 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2018 
 

2017 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 

 

HATE CRIMES – PUBLIC PROPERTY 2017 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2017 
 

2017 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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HATE CRIMES – PUBLIC PROPERTY 2016 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2016 
 

2016 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 

 

HATE CRIMES – PUBLIC PROPERTY 2015 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2015 
 

2015 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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HATE CRIMES – PUBLIC PROPERTY 2014 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2014 
 

2014 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Sex Offenses - Forcible  0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism of 
property 

0 0 0 0 0 0 0 0 

 

HATE CRIMES – PUBLIC PROPERTY 2013 
CRIMINAL OFFENSE TOTAL OCCURRENCES PUBLIC PROPERTY 

 Category of bias for Crimes Reported in 2013 
 

2013 
Total 

Race Religion Sexual 
Orientation 

Gender Disability Ethnicity National 
Origin 

Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 

Sex Offenses - Forcible  0 0 0 0 0 0 0 0 

Sex Offenses - Non-Forcible 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 

Destruction/damage/vandalism 
of property 

0 0 0 0 0 0 0 0 
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